
20’~3 AFSCME NIEF/CEO NEGOTiATiONS
UNION iNiTiAL PACKAGE PROPOSAL*

Term of Contract: One (1) year.

4% General Wage Increase
Salary-step freeze for one (1) year

See Attached (AFSCME Counter-Proposal)

See Attached (AFSCME Counter-Proposal)

See Attached (AFSCME Counter-Proposal)

See Attached (AFSCME Counter-Proposal)

Current Employees: freeze hourly rate and number of hours to be paid. Hours used after a
certain date will come from the new sick leave balance first ("first in, last out").

New Employees: hired after June 23, 2013 will .not be eligible for sick leave payout.
See Attached (AFSCME Counter-Proposal to City Proposal #18 on May 29, 2013)

As proposed on March 28, 2013 (City Proposal #12)

As proposed on May 15, 2013 (City C0unter-Proposal to Union Proposal #3)

As proposed on April 17, 2013 (Union Counter-Proposal #4 to City Counter-Proposal
March 7, 2013)
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20"13 AFSCME MEFICEO NEGOTiATiONS
UNION iNiTiAL PACKAGE PROPOSAL*

Tentative Agreement Reached on January 25, 20! 3

Tentative Agreement Reached on January 25, 2013

Tentative Agreement Reached on May 15, 2013

Tentative Agreement Reached on May 15, 2013

Tentative Agreement Reached on May 15, 2013

Tentative Agreement Reached on May 15, 2013

Tentative Agreement Reached on May 15, 2013

Tentative Agreement Reached on May 15, 2013

Tentative Agreement Reached on May 23, 2013

Tentative Agreement Reached on May 23, 2013

Tentative Agreement Reached on May 23, 2013
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20’i3 AFSCiViE NEF/CEO NEGOTIATIONS
UNION iNITiAL PACKAGE PROPOSAL*

Notwithstanding any other provision of this Agreement, the parties agree to meet and
confer over retirement benefits upon request of either party in the event that the pension
modification ballot measure, also known as Measure B, in part or in whole, is declared
invalid or otherwise modified or changed by any court of competent jurisdiction or any
other administrative process, or by any applicable State or Federal law or regulation.

* Thisproposal is submitted in an attempt to reach a settlement. In the event theproposal
is not accepted, AFSCME MEF/CEO reserves the right to modify, amend and!or add proposals.
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AFSCNE MEF/CEO AND CiTY OF SAN JOSE
IViEF & CEO JOINT BARGAiNiNG CONTRACT NEGOTiATiONS 20’!3

Proposed MEF Language:

12.7 Working in a Higher Classification. Upon specific assignment by the Department Director, or
designee, with prior written approval,a full-time or part-time be:~e~!ited employee may be

assi     o perform the duties of a full-time or benefited part-time position in a higher
classification. Such assignments may be made to existing authorized positions which are not
actively occupied due to the temporary absence of the regularly appointed employee or vacant
positions. Assignments to a higher classification due to a vacancy shall not exceed six (6)
calendar months. Exter~sior~ of a.r~ e         ~eci~c higher c!ass assi~me~t be~or~d t~e
aforementioned six ~cate~dar mo~th limitation~ rna% or~lv occ~:~r throuitten rcmt-~al
~reerr~e~t bel:wee~ the Cit?~ a:~d the Union~

12.7.1 Employees specifically assigned to duties of a higher classification shall be
compensated at the rate in the salary range of the higher class which is at least

five perce~:t (5%) higher in the salary range schedule than the rate
received by the employee in the employee’s present class. ),i%twi";:t%~t~:~_di~g ~~ ~:~t~er

of I5~e top of the :~s.~ary ra:~::~ge of t~:~s ~igher cla~ssi~ica~:ion~ The employee shN1 not
recebe ~y compensation, however, uNess the assi~ent is for a minimum of
tweW-fo~ (24) cumulatbe won hours within one (!) pay period ~d a miNmum of
Nur (4) consecutbe hours witNn one (1) day. In the event the assig~ent is for a
miNmum of twen~-four (24) cumulatbe won ho~s within one (1) pay period ~d a
miNmm of Nur (4) consecutive won hours MtNn one (1) day, the employee shM1
be compensated at the appropfiNe rate for N1 eligible hours worked in the Ngher
class within the pay period.

t2o7o2 E     ees assigned to dv~ties of a higher classi~icaion &~e to ttxe vacanc~g~of t)~e
hi@t~_er class         i~atl receive tl-~e Ngb~er class play_ fbr the entire d~lratiorx of the
~gb~er ciass assig~mer~:t inclt-~din~aid time off for hoiida~ and citsi au~_orized
closures where permawent e ees i~ tb~e ~igher class position are also pat&
Exceptior~s to l~_ig~.er class %r ti eyed vacations~ sick te

ersor~at tea~,,e~ untess ff is determined tb_at the e     ee is req~Ared to still
be available in tb~e Ng~;~er cla                s~c)~ time 0f12

Proposed CEO Language:

7.3 Worldng in a Higher Classification

7.3.1 Upon specific assignment by the Department Director, or his/her
~ ~(:es:~,..~.,~.al:.~::~ rep~:~e:~:~a~:~v~.:, with prior written approval, a Nil-time or

p~-time be~:~.e:~t~:d employee may be        a~i     o perfo~ the duties of a
Nll-fime ~4!~r 5<~:;~5.ted p~-time position in a Ngher classification. Such
assig~ents may be made to exist~g authorized positions that ae not actively
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AFSCME ~IEFICEO AND CiTY OF SAN JOSE
MEF & CEO JOINT BARGAiNiNG CONTRACT NEGOTiATiONS 20’13

occupied due to the temporary absence of the regularly appointed employee or vacant
positions. Assignments to a higher classification due to a vacancy shall not exceed
six (6) calendar months regardless of the number of actual hours worked in the higher
class. Once an employee reaches the six (6) calendar month maximum in a specific
higher class assignment due to a vacancy, the employee shall not be eligible to serve
in the same higher class assignment for at least six (6) months and shall return to
his/her regular assignment.

7.3.1.1 By mutual written agreement between the City and the
Union, an employee assigned to work in a higher

classification due to a vacancy may be extended in his/her specific
assignment past the aforementioned six (6) caler~dar month limitation.

7.3.2 Employees specifically assigned to duties of a higher classification shall be
compensated at the rate in the salary range of the higher class which is at least one (1)
salary rate (step) five .perceiver, (5%) higher in the salary range schedule than the rate
received by the employee in the employee’s present class. Notwi{i~.sta~@ing ~my other
provisio~ of this section, in ~o eve~{~: sha~.l a~. e~l}loyee receive any an~.ount b~ excess
of t!/~e top of the salary rs~;:@e of the higher classifi~c;~@om The employee shM1 ms4
receNe higher class            the assig~ent is for a
~m of twen~-fo~ (24) cumulative won ho~s within one (1) pay period ~d a
m~m~ of four ¢) consecutive hours wi~n one (1) day. N the event the
assig~em is for a m~Nm of ~en~-four (24) c~ulatbe won ho~s MtNn one
(1) pay period and a mgm~ of N~ (4) consecutive won ho~s witNn one (1) day,
the employee shN1 be compensated at the appropriate rate for N1 eligible hours
woNed in the N~er cl~s MtNn the pay period.

E     ees assigned to duties of a hi~er classificaion due to the vacancf! of the
er class           tt receive the higher class    f;or the entire duration of the
er class assignment includb_~aid time off fbr holidays and cit2 authorized

closures where permanent em    ees ir~ the higher class position are also paid.
Exc<ptioss to higher class pay fbr time o         roved vacations~ sic

ersonal teave~ unless it is determined that the em ee is required to still
be available in the higher class c             such time off.

7°3 o4 The Union shall be notified quarterly of all employees working in higher class
positions arid the date the emNoyee started the higher clas:~ ass~g~ment The -<k~ion
shall also be notified of al! employees @ore other bs~/Saining ~mits petfbrming work
designated as w@% covered by the bargaining unit covered by this Agreement~
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AFSCME iViEFICEO AND CiTY OF SAN JOSE
MEF & CEO JOINT BARGAiNiNG CONTRACT NEGOTiATiONS 20’13

Proposed MEF Language:

ARTICLE 12 WAGES AND SPECIAL PAY

12.8 standby Pay. Employees who are required to perform standby duty shall be credited with
one hour compensation at one and one half (1 ½) hourly rate for each eight (8) hourshift
or portion thereof the employee performs standby duty. In the event the employee is
called back to work, the employee shall be entitled to the compensation provided by
Section 12.9 below, in lieu of the one hour of standby compensation for that eight (8)
hour shift.

If an e     ee is called back to work during a second consecutive standb           are
entitled to the corrKoensat%n provided by section ! 2°9 below°, in lieu of the one N~ hour of
standb      ensation fbr that ei      hour shiff~

If an e~     ee is called back to work in onl~g one of the consecutive standbx shifts
assigned then standby dut~£oshatl be credited wkh one ~]_} hour of compensation at the
?£~    riate rate %r each ei ~) hour ardtess if the emh~loyee was called back

%r one £~ shift of standbL

Employees shall be credited pay at the one and one half (1 ½) hourly rate, regardless of
whether they have used any involuntary, leave within the pay period.

12.9 Call Back. An employee who is called back to work in response to an emergency or other
unforeseen circumstance shall be credited for the time worked, or for three (3) hours,
whichever is greater, at one and one half (1 ½) hourly rate, This section shall apply on
either a workday after the employee has departed from their place of employment or on a
day off. It shall not apply to scheduled overtime or during a regular shift.

tf an employee is scheduled %r two ~l or more consecutive standby shift
shall be credited separately fbr each $ hour shift of standby ee is re@fired to
re~ur~ to work in a subse(~uent shift. This had not previously
received call back    -fbr the first shift of standb

Employees shall be credited pay at one and one half (1 ½) hourly rate, regardless of
whether they have used any paid leave within the pay period.

!2~9ol Scheduling, Employees who are scheduled %r consecutive standby shifts a~sd are
called back in to work in the shift immediately prior to their regularly~scheduIed
shift rna~ modify their shiff~ with supervisor approval to allow for paid time off

Employees shall be credited pay at one and one half (1 ½) hourly rate, regardless
of whether they have used any paid leave within the pay period.

31 May 2013
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Proposed CEO language:

7.10 Standby Pay. Employees who are required to perform standby duty shall be credited with
one hour compensation at one and one half (1%) hourly rate for each eight (8). hour shift
or portion thereof the employee performs standby duty. In the event the employee is
called back to work, the employee shall be entitled to the compensation provided by
Section 7.11 below, in lieu of the one hour of standby compensation for that eight (8)
hour shift.

If an emp!oyee is called back to work during a second consecutive hour of standb
are entitled t:o the compensation provided by= section 7ol ! betow~ in lieu of the one ~_13
hour of standb      ensation fbr that ei      hour shift.

If an em    ee is called back to work in onlx one of the consecutive standb~L shifts
assigned then standb°y~ duty shall be credited with one ~ji hour of compensation at the

riate rate for each ei rdless if the e ee was called back
for one {~ shift of standb~2

Employees shall be credited pay at the one and one half (1%) hourly rate, regardless of
whether they have used any involuntary leave within the pay period.

7.11 Call Back. An employee who is called, back to,work in response to an emergency or other
unforeseen circumstance shall be credited for the time worked, or for three (3) hours,
whichever is greater, at one and onehalf (1%) hourly rate. This section shall apply on
either a workday after the employee has departed from their place of employment or on a
day off. It :shall not apply to scheduled overtime or during a regular shift.

tf an emi!L~’ee is scheduled %r two ~ or more consecutive standb
shall be credited se       t%r each 8 hour shift of st:a-ndb,~if the e     ee is required to
return to work ha a subsequent sNft This n. ff the?I_ had not previousl2
received cal! back    for the first shift of standb

Employees shall be credited pay at one and one half (1%)hourly rate, regardless of
whether they have used any paid leave within the pay_period.

7oi1~t Scheduling° Employees who are scheduled %r consecutive standby shifts and are
called back in to work in the shift immediately prior to their regularly~schedu ed
shift may modify their shi~:~ with supervisor approval to allow for paid time of L

Employees shall be credited pay at one and one half (1%) hourly rate, regardless
of whether they have used any paid leave within the pay period.

31 May 2013
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AFSCIVlE IVlEF/CEO AND CiTY OF SAN JOSE
MEF & CEO JOINT BARGAiNiNG CONTRACT NEGOTiATiONS 20’13

Proposed MEF language:

ARTICLE 7 HOURS OF WORK AND OVERTIME

7.6 Time spent on paid sick leave, disability leave, holiday leave,      ~-4s~es~ military
leave, a~ other involuntar2 compensatory time off duty, or other authorized paid leave
shall be deemed time worked for purposes of this Article

7.12 Overtime and Compensatory Time

7.12.1 An employee who works a normal work schedule as defined by Section 7.3 and is
authorized or required to work overtime who works in excess of forty (40) hours
per work week, shall be compensated at the rate of 1-1/2 times the employee’s
hourly rate, except when such excess hours result from a Change in such
employee’s work week or shift or from the requirement that such employee fulfill
their work week requirement.

7o~2o~o~ Use of vdustar}£@aid time off £yacaion~ ersonal}~
shah not be considered tirade worked f~r the ose of ca~c@at~s

n the case o£ Mand£orz Overt~me£

7o~2~1o2 Mandatorx~Overtime assignments shall be compensated at the rate
times of" the em.ployee~s hourbL rate°

7o12olo3 If at am£ time an em    ee is required to work rnore than twelve
hours in one shift~_whether voluntar~£ or mandator            ee shall be
compensated at £ae rate of two ~ times the em    ee~ s houiz rate for hours
worked beyon          ~_.hours~ At no time should an em    ee work

end ] 4 ],-’i hours in one shift,

7o12olo4 Futl,otime enr~ eeS shall not work more than six f~}~ consecutive da-~©_ in
~i~ scheduled work week~.snless it is due to a scheduled shift cha      e e
em    ee will have more than two ~} consecutive rescheduled da~,~s

revious or precedin~ work week~

7.12.2 Part-time employees are     eligible for overtime pay or compensatory time at
the rate of !ot/2 times o~ the em ees~ houix rs~e if the employee works over

e~/~h~ t ~} consecutive hours in the same ~ unless thex
are re          ned to ten    ho-ur shifts~ or over forty (40) hours in one week,
or if" the overtime exceeds eight (8) hours and is scheduled without a twenty-four
(24)-hour notice.

May 31, 2013
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AFSCIVlE MEFICEO AND=CITY OFSAN JOSE
MEF & CEO JOINT BARGAiNiNG CONTRACT NEGOTiATiONS 20t3

7ot2o2ot For oses of pad,time hours calculations, ove~irae hours will not
count ~%r hours in their

7.12.3 An employee who is assigned or elects and is approved for an alternative work
schedule as defined by Section 7.11 and is authorized or required to work
overtime in excess of forty (40) hours per the employee’s designated work week
shal! be compensated at the rate of 1-1/2 times the employee’s hourly rate, except
when such excess hours result from a change in such employee’s workweek or
shift or from the requirement that such employee fulfill their workweek
requirement.

Proposed CEO language:

ARTICLE 6 HOURS OF WORK AND OVERTIME

6.7 An employee who works a normal work schedule as defined by Article 6.3 and is
authorized or required to work overtime who works in excess of forty (40) hours per
work week, shall be compensated at the rate of time and one-half (1-1/2) the employee’s
hourly rate, except when such excess hours result from a change in such employee’s work
week or shift or from the requirement that such employee fulfill his/her workweek
requirement.

6.7.1 Part-time employees are only eligible for overtime pay if the employee works
over forty (40) hours in one (1) week.

Use of voluntar~paid time off ensatorv and personalLshall not be
considered time worked for the ose of calculatin fbr overtime

t in the case of Mandatorz Overtim.e~

6°7°3 Mandator-%! Overtime assi ents shall be compensated at the rate of 1~ol/2 times
of the e     ee’s hourl~ rate°

6~7o4 If at anE tirae an e     ee is reqluired to work more than twelve ~ hours in one
shiff~ whether voluntar~k or mandator           ee shall be compensated at the
rate of two f~} times the e     ee’s hourly.~rate for h0ur~ worked beyond tweleve
~ hours. At no time should an era    ee work beyond 14 % hours in one shiff~

Fullotime em!~lovees shall not work more than six £~ consecutive da
scheduled work week. unless it is due to a scheduled shift change° where

ee will have ~nore than two ~ consecutive rescheduled d
in the previous or preceding work week.

May 31, 2013
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Part-time employees who are assigned and work over d      consecutive hours
ir~ 4~e same       ®~;da?i_o u~__ nle              larlv assi£~ed to ter~     hour
shifts, or in excess of forty (40) hours in one week shall be compensated at the
time and one-half (1-1/2) rate. A part-time employee who is assigned and works
in excess of forty (40) hours per week may elect to either be paid for such
overtime or credited with compensatory time off, except under the above listed
circumstances.

However, at no time shall a part-time employee’s compensatory time balance
exceed forty (40) hours. Once an employee’s compensatory time balance reaches
forty (40) hours, employees shall be paid for all time assigned and worked in
excess of forty (40) hours per week.

6o9o2ot o~.e~sar~, e hours wit1For oses of part~ime hours catculatior~s~ ~
cogent ~:owards ~he ~i-~r ho~rs

6.10 Time spent on paid sick leave, disability leave, holiday leave,              military
leave,    other :ir~vot~r~tar)5 compensatory time off duty, or other authorized paid leave
shall be deemed time worked for purposes of this Article.

May 31, 2013
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Proposed MEF language:

NEW ARTICLE CONTRACTING OUT

Contracting Out

1. The City agrees to meet and confer with the Union prior to considering alternate service
delivery or contracting out of work currently performed by bargaining unit members.

Proposed CEO language:

NEW ARTICLE CONTRACTING OUT

Contracting Out

1. The City agrees to meet and confer with the Union prior to considering alternate service
delivery or contracting out of work currently performed by bargaining unit members.

May 31, 2013
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Proposed MEF language:

10.3.6 Sick Leave           ut. Sick Leave Payout shall be given to full-time and part-
time benefited employees who were hired, on or be~bre Jane ..... :~ 201       are
members of the Federated City Employees Retirement System ~ the time of
retirement or death under one of the following conditions:

10.3.6.1 Federated (4~ Retirement Plan. The employee is~ a member of the
Federated ~ Retirement Plan; and, ~ retired under the provisions
cited in the plan; and, ~)~ credited with at least fifteen (15) years of service in
this retirement plan, or credited with at least ten (10) years of service prior to a
disability retirement.

10.3.6.2 ara~ed Employee with Vesting Rights. The employee has:~).
5~iparated f?om service with the City in good standing, and ihas not

been terminated fbr cause as defined b2 S~r~ Josd Mur~icipal Code Section
retained vesting rights in a retirement system according to

provisions in the San Jose Municipal Code; and, if) following such
, qualifies for retirement and retires under the provisions cited’ in the

code; and, ~o has at the time of retirement credit for at least fifteen (15) years
of service in the applicable retirement plano

10.3.6.3 Death During Service. The estate of any full-time employee who dies while in
City service and prior to retirement, even though the employee is not credited
with at least fifteen (15) years of service in any applicable retirement plan.

10.3.6.4 Death of         ~1~ Separated Employee. The estate of any full-time or
eligible part-time employee who: a)             has separated :~rom service
with the City in good standings_ and has r~ot been tervr~inated for cause as
defined bv Sa~ Jos6 Munici~pal Code Section 3,04o1370 but had retained
vesting rights in a retirement system according to provisions in the San Jose
Municipal Code; an& ~73 dies (on or after July 10, 1977) prior to becoming
eligible for retirement allowances as cited under provisions of the San Jose
Municipal Code; and~Q has at the time of death credit for at least fifteen (15)
years of service in the applicable retirement plan.

!0o3o7 An ee hired on or after June 2 11 not be eli@bte %r sick leave

10o3o8 Upon a release of claims bein~ s~._j:gned by the retiree a_2g~ems shall be
made to eli ees in the Federated Cirri Retirement S retired
on or after Janu 2012. and before the date that thisosal is ratified and

:roved b}’_ the City Counc[!~ who were eligible fbr a sick leave pavout at the time

May 31, 2013
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of their retirement under the reqpirements contained herein and did not receive ~he
~iout because the g~outs were eliminated prior to their retireme~L Retirees wilt
be elisible fbr a out of the acnour~t of unused sick leave hours acc>aed as of
December o~ the date of their retiremenL whicheve~ is less. Payouts ~(:lll
be based on the provisions contained in Sections 10~3~9 and 10,3~!0 betow~ This will
resolve anE claims ~elated to sick leave         on retlremenL

[Language pending regarding the resolution of pending administrative and legal action]

10o3o9 Eff%ctive June 23~ 2            oses of calculating a sick leave !~out~ an
em ee"s sick leave balance a~d hourbi rates shall be fl°ozeno This means that an
em ee will receive no more fbr a sick leave tier having met the
req!airemenis set fb~th above~, than he or she would have beer~ entitled to on, June
23~ 2013, Sick leave usa er J~me wil! come first from the sick leave
acc:~:~ed after June 23, 2013~ An e ee wil! cominue to accrue sick leave after

not be used for sick leave           oses~

For exam    if an em    eds hourl:~; rate is $20 and his or her sick leave balance
is 250 hours on June 2 3 ~ then if he or she meets the eli ireme~is
contained herein~ out of a sick leave balance ~7~ the time of retirement will
be based on the fbrmuta be!ow~ and shall be based on no more than~~ 250 ho~,~rs and
an hourly rate of no more than $20, This will occur even if the emee has
subse earned more tha~ 250 hours in sick leave or received aincrease
to an hourl er than $20, In this exampl< if the e ee uses 200 hours
of sick leave after June 23~ 2013         reducing his or her sick leave
balance to 50 hour~: ee wil! onRL be entitled to sick leave ~youi of 50
hours at $20 ardless of ang sick leave accrued after June 23. 2013~

10°3° 10 Payout shall be determined as follows.

10.3.10.1 If a full-time or eligible part-time employee at the time of retirement or death
has earned unused sick leave hours, the employee or Estate shall be paid the
equivalent of a specified percent of their hourly rate of pay

as of June 23~ 2013 -~
multiplied

by the total number of accumulated and unused hours of sick leave as of the
date of retirement or death as follows:

.10.3.10.2 Less than 400 hours: Hours accumulated x 50% of final hourly rate
or 400 - 799 hours: Hours accumulated x 60% of final hourly rate
or 800 - 1200 hours: Hours accumulated x 75% of final hourly rate

t0,3,11 Use of previousl>i accumulated sick leave hours, For     oses of determining the
total number of accumulated a~d unused hours of sick leave of a f~ullotime employee
at the time of retireme~t or        unused sick leave from        eriods of
em ment with ~:he C[t?2 shall be used° However~_~reviouslz accumulaled sick

~a~ ~1~ ~01~



AFSCIViE iVlEF/CEO AND CiTY OF SAN JOSE
iVlEF & CEO JOINT BARGAiNiNG CONTRACT NEGOTiATiONS 20’13

leave shall be credited to the em~!~92"ee fbr use durim~ an em ee% current
emp=o~ rnent perio&

Proposed CEO language:

18.2 Sick Leave }:~!:~_[" Pa ou~. Sick Leave Payout shall be given to full-time and part-time
benefited employees who were hired on or befbre June 22~ 20 t 3~ arid are members of the
Federated City Employees Retirement System at the time of retirement or death under
one of the following conditions:

18.2.1 Federated C~# Retirement Plan. The employee is: a) a member of the
Federated ©~ Retirement Plan; and, ~) retired under the provisions cited
in the plan; and, .g) credited with at least fifteen (15) years of service in this
retirement plan, or credited with at least ten (10) years of service prior to a
disability retirement.

18.2.2 Separated Employee with Vesting Rights. The employee has£_!t
4 s~parated from service with the City in good standing, arid has not

been termins:~ed fbr cause as defined b~! San Josd Municipal Code Section
3o04o1370        retained vesting rights in a retirement system according to
provisions in the San Josd Municipal Code; and, £) following such
separation, qualifies for retirement and retires under the provisions cited in the
code; and, ~ has at the time of retirement credit for at least fifteen (15) years of
service in the applicable retirement plano

18.2.3 Death During Service. The estate of any full-time employee who dies while in
City service and prior to retirement, even though the employee is not credited
with at least fifteen (15) years of service in any applicable retirement plan.

18.2.4 Death of          Separated Employee. The estate of any full-time or eligible
part-time employee who: ~)              has separated from service with the
City in good standing~@ has not bee~ terminated f’or cause as defined b~ San

icipal Code Section 3o04~t370 but had retained vesting rights in a
retirement system according to provisions in the San Jos~ Municipal Code; and~
)~) dies (on or after July 10, 1977)prior to becoming eligible for retirement
allowances as cited under provisions of the San Jos~ Municipal Code; and~ has
at the time of death credit for at least fifteen (15) years of service in the applicable
retirement plan.

! 8~3 An ee hired on or after June 23~ 201 not be eligible ~%r sick leave S~outo

Upon a release of claims bein the retiree, retroactive meres shall be made
to eli eesin the Federated Cit?_r!ketirement Svste etHed on or
Farm 20I 2~ a~d before the date that thisosaI is ratified arid    roved b2i the
Cit~ Counck who were eligi[ble Rw a sick leaveout a4: the tirae of their retirement

under the req)Arements contained herein and did not recdve the    out because the

May 31, 2013
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outs were eliminated prior to their retirement° Retirees will be eligible for aout

o£ the amount of unused sick leave hours accrued as of December 3the

date of their retirement, w~ichever is less. Payou/s wilt be based on the provisions
cor~tained in Sections 10~3~9 a~d t 0~3~10 below. This will resolve an.E claims related to
sick leave         on retirement.

[Language pending regarding the resolution of pending administrative and legal action].

18o5o Effective June 23o~013. fi)r    oses of calculatin~a sick leave R~              ee"s
sick leave balance and houri}! rates shall be frozen° This means that an em    ee will
receive no more %r a sick leave         tier having m_et the recuireme~ts set forth
above, than he or she would have been entitled to on June 23, 2013. Sick leave usa~
after Ju           will come first f?om the sick leave accrued after June 23, 20t3. >m

ee will continue to accrue sick leave after June 23       but it maE not be
used fbr sick leave i~!         oses.

For ex e~ s hourly rae is $20 and his or her sick leave balance is
250 hours on June 2 3 then if he or she meets the eli uirements
contM out of a sick leave balance at the time of retirement wilt be
based on the fbrmula belo~%~ a~d sha~t be based on no more than 250 hours and an
hourlE~ rate of no more than $20~ This occur even if the e ee has
subsequently earned more than 250 hours in sick leave or received aincrease to
an hourly rate higher tha~ $20. In this ex       f the e     ee uses 200 hours of
sick leave after June 23. 20          reducing his or her sick leave out balance to
50 ho ee will onbt be entitled to sick leave 2ffyout of 50 hours at $20 .per

rdless of an}~. sick leave accrued after June 23, 2013.

18.6 Payout shall be determined as follows.

If a full-time or eligible part-time employee at the time of retirement or death has
earned unused sick leave hours, the employee or Estate shall be paid the
equivalent of a specified percent of their hourly rate of pay

as of June 23~ 20t3
multiplied by the

total number of accumulated and unused hours of sick leave as of the date of
retirement or death as follows:

18.6.1.2 Less than 400 hours: Hours accumulated x 50% of final hourly rate
or 400 - 799 hours: Hours accumulated x 60% of final hourly rate
or 800 - 1200 hours: Hours accumulated x 75% of final hourly rate

18o7 Use of previously accumulated sick leave hours~ For     oses of dete~T¢~ining, the total
number of accumulated and unused hours of sick leave of a fulbtime eee at the
time of retirement or death~ unused sick leave @ore eriods of e mere with
the Cibi shall be use& However~previous!x accumulated sick leave shall be credited
to the e     ee fbr u se during an~ e     eds currer~t em         erio&
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